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This chapter will cover:

�� Importance of EEDI in contemporary cultural and professional settings

�� Contextualization – Historical perspective of EEDI

�� Intersectionality 

��  Cultural risk and EEDI

�� Diversity, Equity, Equality, and Inclusion

�� Bias, and overcoming unconcious bias

Introduction
“Diversity is being invited to the party; inclusion is being asked to dance.” 	

	 Vernā Myers (n.d.) 

In contemporary times, the term Equality, Equity, Diversity and Inclusion (EEDI) 
has become a controversial phrase. More recently it has been brought to the fore, 
particularly in international political rhetoric, immigration policy, and the far-right 
agenda of being ‘woke’ or ‘too woke’. However, in the absence of dialogue and of 
specifically informed education on what should be a catalyst for systemic change, it 
is evident how EEDI has been hijacked as a catalyst for dissent, or a tool to engender 
a perception of unfairness, inequity, or the marginalisation of what can be considered 
majority groups. This chapter becomes significant in the quest for cultural inclusion 
or EEDI, as it is necessary to see how these concepts intersect to facilitate a diverse 
society that promotes and provides equity, inclusion, and equality for all. In this 
chapter we examine the complexities of each of the concepts of diversity, equality, 
equity, and inclusion, and the roles they play in contemporary society. Inclusion is 
explored in more detail in Chapter 4, however, we reflect here on how the systemic, 




